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1. Prohibition of harassment.
(1) A person must not pursue a course of conduct—

(@) which amounts to harassment of another, and
(1A) A person must not pursue a course of conduct—

(@) which involves harassment of two or more persons, and
(b) which he knows or ought to know involves harassment
of those persons, and

2. Offence of harassment.

(1) A person who pursues a course of conduct in breach of
section 1(1) or (1A)is guilty of an offence.

(2) A person guilty of an offence under this section is liable
on summary conviction to imprisonment for a term not
exceeding six months, or a fine not exceeding level 5 on
the standard scale, or both.

3. Civil remedy.

(1) An actual or apprehended breach of section 1(1) may
be the subject of a claim in civil proceedings by the person
who is or may be the victim of the course of conduct in
question.

3A. Injunctions to protect persons from harassment
within section 1(1A).

(1) This section applies where there is an actual or
apprehended breach of section 1(1A) by any person ( “the
relevant person” ).

5. Restraining orders on conviction.

(2) The order may, for the purpose of protecting the victim
or victims of the offence, or any other person mentioned in
the order, from conduct which—

(@) amounts to harassment, or

(b)will cause a fear of violence,

prohibit the defendant from doing anything described in
the order.

5A. Restraining orders on acquittal.

(1) A court before which a person( “the defendant” ) is
acquitted of an offence may; if it considers it necessary
to do so to protect a person from harassment by the
defendant, make an order prohibiting the defendant from
doing anything described in the order.
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"Equality Act 2010 ;

40 Employees and applicants: harassment

(1) An employer (A) must not, in relation to employment by
A, harass a person (B)—

(@)whois an employee of A's;

(b) who has applied to A for employment.

@-@[.)

41 Contract workers

(1) A principal must not discriminate against a contract
worker—

(2) A principal must not, in relation to contract work, harass
a contract worker.

"Code du travail 4

Article L1152-2

Aucun salarié, aucune personne en formation ou en
stage ne peut étre sanctionné, licencié ou faire I'objet
d'une mesure discriminatoire, directe ou indirecte,
notamment en matiére de rémunération, de formation,
de reclassement, d'affectation, de qualification, de
classification, de promotion professionnelle, de mutation
ou de renouvellement de contrat pour avoir subi ou refusé
de subir des agissements répétés de harcélement moral
ou pour avoir témoigné de tels agissements ou les avoir
relatés.

Article L1152-4

L'employeur prend toutes dispositions nécessaires en vue
de prévenir les agissements de harcélement moral.

Article L1152-5

Tout salarié ayant procédé a des agissements de
harcélement moral est passible d'une sanction
disciplinaire.

Article L1155-2

Sont punis d'un an d’emprisonnement et d'une amende
de 3750 € les faits de discriminations commis a la suite d'un
harcélement moral ou sexuel définis aux articles L. 1152-2,
L.1153-2 et L.1153-3 du présent code.

"Code Pénal .

Section 3 bis : Du harcélement moral

Article 222-33-2

Le fait de harceler autrui par des propos ou
comportements répétés ayant pour objet ou pour effet
une dégradation des conditions de travail susceptible de
porter atteinte a ses droits et a sa dignité, d'altérer sa santé
physique ou mentale ou de compromettre son avenir
professionnel, est puni de deux ans d’emprisonnement et
de 30000 €d'amende.
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